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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


“ities across the country. 


If you want a local angle on a news or 


feature story provided 


through this service--or have a direct news ‘nquiry--you may contact one of the offices 


listed below. 
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Week of April 21, 1980 
LABOR DEPARTMENT HEADQUARTERS DEDICATED 
IN HONOR OF FRANCES PERKINS 

WASHINGTON -- The Labor Department's headquarters in Washington, D.C., 
officially became the “Frances Perkins Department of Labor Building" on April 10--the 
100th anniversary of the birth of the fourth secretary of labor and first woman 
Cabinet member. 

President Carter, in a dedicatory address, said; "We can be proud to name the 
Department of Labor building after one of America's most remarkable public servants 
who was also a strong advocate of social and economic justice." 

The President told an estimated 5,000 department employees and others--including 
leaders of labor, government and industry--at an outdoor ceremony that Perkins was one 
of those rare individuals who “literally transformed for the better the lives of all 
Americans." 

Referring to President Franklin D. Roosevelt's Depression-era New Deal in which 
Perkins served as Labor Secretary from 1933 to 1945, President Carter said Perkins 
"helped to carry out a remarkable revolution--a revolution that did not abolish our 
institutions or our way of government" but which significantlly changed “our habits 
of thought and our habits of acting." 

The President cited Perkins' leading role in bringing about passage of the 
Social Security Act and the Fair Labor Standards Act; creation of the federal-state 
unemployment insurance system, the Works Progress Administration (WPA), Civilian 
Conservation Corps (CCC), and “the first federal requirements for workplace safety 
and an end to job discrimination." 

Perkins, President Carter pointed out, was “the chief architect and the chief 
advocate" of Social Security. "Few people," he said, “who have served in this nation 


have touched our lives more directly." 


(More) 
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Many of Perkins’ ideas, the President said, “have become part of our basic 
social fabric. They have become now our ideas.” 

He told the dedication audience: "In recent years, it has been fashionable 
among some to disavow the New Deal and the Great Society as being outdated. Some 
problems have changed, certainly, and we must constantly search for new approaches, 
but let-none of us forget what the New Deal accomplished: that it transformed the 
face and the heart of America, that its basic tenet is one of an active government, 
and this is just as valid today as it was then." 

The President said as a youth he had seen the New Deal programs give "new life 
and new hope to millions of Americans." 

He added: "In later years, I saw civil rights legislation and court decisions 
and the Great Society programs further transform life in the South where I live." 

President Carter called this “a rich legacy of accomplishment, and an obligation 
to continue the work that was begun five decades ago. 

“I am proud to be among the Presidents who have taken this obligation serfously," 
he added, “and I reconfirm my own commitment to the social and economic justice and 
the idealism to which Frances Perkins devoted her life. 

"Let us remember her for a lifetime of service, but let us also remember her by 
carrying out the ambitions and the painstaking work that she set out for us to accomplish." 

Secretary of Labor Ray Marshall called it a “timely coincidence” that Perkins 
was being honored during Federal Women's Week. 

"I can think of no finer example for federal women to follow," Marshall said. 

"She was a leader of the women's suffrage movement, and as Secretary of Labor 
she was proud of the relatively small but growing number of women in the labor force. 

"In truth, she was ahead of her time, especially in her recognition of the 
contributions women workers could make to the nation," the Secretary said. 


(More) 
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Secretary Marshall said Perkins’ “spirit and wisdom have dominated the workings 
of this department from the time she took office to this very day. Like the farmers 
of the Constitution,” he said, “she brought to her work a philosophy that transcended 
even the great needs of her time. It was a philosophy of caring and compassion, and 
it had as its centerpiece the belief that a government's first allegiance must be to 
the common man and woman." 

Secretary Marshall called the programs that Perkins conceived and fought for 
“not merely milestones of the time, but rather..... milestones for all time.” 

He said Perkins reached her conclusions "from observing first hand the grim 
realities of her day--the sweatshops where the hours were long and work was dangerous 
and the future was without hope.” 

The dedication program also included brief remarks by Perkins’ daughter, Susanna 
Coggeshal} of Newcastle, Maine; Mayor Marion S. Barry Jr. of Washington, 0.C., and 
Postmaster General William F. Bolger, who presented albums containing new Francis 
Perkins commemorative stamps to the President; Coggeshall; her son, Tomlin Coggeshall, 
and Secretary Marshall. 

A replica of a plaque to be placed at the Third and C Streets entrance to the 
building was unveiled by President Carter, Ms. Coggeshall, Secretary Marshall, and 
U.S. Senator Carl Levin of Michigan, co-author with U.S. Representatives Harold T. 
Johnson and Elliott H. Levitas of the bill to name the building for Perkins. 

The Rev. Mother Virginia of All Saints Episcopal Convent in Catonsville, Md., 
which Perkins frequently visited, gave the invocation. 

Musical selections were provided by the CETA Symphony Orchestra of New York 


and the CETA Jazzmobile. 





Week of April 21, 1980 


BLACK LABOR DEPARTMENT EMPLOYEES HONORED 
AT FEDERAL WOMEN'S WEEK PROGRAM 


WASHINGTON -- Fight black employees--seven of them women--were honored for 
efforts to improve the status of women and for personal achievement during the U.S. 
Department of Labor's observance of Federal Women's Week. 

Recipients of Personal Achievements Awards were: Mary Baskerville, Bureau of 
Labor Statistics; Sandra Campbell, Employment Standards Administration; Ruth B. Dyson, 
Employment and Training Administration; Jacquelyn S. McClellan, Labor-Management 
Services Administration; Patricia W. Silvey, Mine Safety .and Health Administration; 
Drucilla H. Simms, Office of Administration and Management, and Nadine C. Felix, 
Office of Inspector General. 

William J. Harris, Employment and Training Administration, received an Impact 
Award for his efforts to improve the status of women. 

Secretary of Labor Ray Marshall, in an opening address, of the week-long 
activities, said Federal Women's Week is important because it gives special consideration 
to women's concerns. 

This year, Federal Women's Week included dedication of the Labor Department's 
headquarters building to Frances Perkins, the first woman to serve in the Cabinet 
and the fourth Secretary of Labor. 

In noting Perkins’ outstanding record of contributions to workers and to the 
department, Marshall said: 

"I can think of no better person to serve as a model for Federal Women's Week. 

"Frances Perkins was a forerunner of today's movement for equality of women; 
she was a leader of the women's suffrage movement, and as Labor Secretary she was 
proud of the small but growing number of women in the American work force," Marshal] 
added. 

(More) 
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Women today, he said, “ate paving the way for greater progress just as 
Frances Perkins paved the way in her time." 

Emphasizing his commitment to equal employment opportunity, Marshall disputed 
the myth that women cannot perform certain jobs. 

"My position is unequivocal,” Marshall said. “There are no jobs in the 
Department of Labor that women can't hold." 

Participation by women and by minority women in the department's work force 
has increased in numbers and percentage he said. Women now account for 44 percent 
of the department's work force. 

But, Marshall noted, “we have a long way to go. On the road to equality, we 
are closer to the beginning of the path than to our final destination. But we are 
moving forward." 

Federal Women's Week is held annually to review progress and to focus on 
efforts to advance the status of women in the department's work force. 

It is sponsored by the department's Office of Equal Employment Opportunity. 
This year's programs was coordinated by Federal] Women's Program Manager Elaine Murrell] 
and the Federal Women's Program Committee, composed of representatives from the 


department's agencies. 


### 


Week of April 21, 1980 
$26 MILLION REDISTRIBUTED AMONG 
125 CETA PUBLIC SERVICE JOBS PROGRAM 

WASHINGTON -- Secretary of Labor Ray Marshall announced the resdistribution of 
$26 million in CETA public service employment funds to 125 state and local governments 
to continue jobs for hard-core jobless workers. 

The Secretary said that all state and local. governments acting as CETA 
(Comprehensive Employment and Training Act) prime sponsors were recentiv askad to 
identify excess funds over and above what they had originally estimated would be 
carried into Fiscal Year 1980. 

The 125 CETA sponsors getting the additional funds are those that wil! suffer 
the greatest drops in their Title II-D enrollment levels between now and Scptember 
as a result of significant reductions in their initial Fiscal 1980 aliocations. 

Marshall said the injection of the additional excess funds int» tnese specific 
areas will help the prime sponsors maintain “a reasonable level of service" for the 
structually unemployed, i.e., persons who tend to be jobless regar‘ies: of the state 
of the economy. 

The additional funds will also assist these government agencies in softenine 
and easing the phase down required in the programs because of the reduced a!locetions 
in this fiscal year. It is the first time the Employment and Training Administration 
has redistributed excess funds identified subsequent to the initial carry over froin 
one fiscal year into the next. 

The $26,005,234 was retrieved from CETA prime sponsors that had not expended 
all of their Fiscal 1979 funds. 

A total of almost $1.7 billion was initially allocated to the 473 prime 
sponsors for the Title II-D program to provide temporary public service employment 


for approximately 250,000 structually unemployed persons this fiscal year. 
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Week of April 21, 1980 


UNIROYAL, LABOR DEPARTMENT SIGN 
AFFIRMATIVE ACTION CONSENT DECREE 


WASHINGTON -- Uniroyal, Inc., a major defense contractor, has signed a consent 
decree with the U.S. Labor Department outlining substantial affirmative action steps 
at its Mishawaka, Ind., facility, Labor Secretary Ray Marshall announced. 

The decree is part of the company's October 1979 equal employment opportunity 
agreement with the department's Office of Federal Contract Compliance Programs (OFCCP) 
which resulted in a $5.2 million settlement for 750 women at the plant. 

Uniroyal has agreed to set up a comprehensive EEO program for the facility, 
including increased hiring goals, extensive recruiting, new training efforts and other 
affirmative action steps for women and minorities. 

“Uniroyal and the department have agreed to one of the most creative and thorough 
affirmative action programs adopted by industry in recent years," said Marshall. 

“We hope that the company's efforts will serve as an example of how EEO can be handled 
effectively in the private sector." 

Uniroyal has agreed to set specific goals in over 20 white and blue collar job 
groups to accelerate the hiring of women and minorities at the plant. 

The goals take into consideration the number of available job candidates at the 
plant and in the surrounding workforce. 

For example, the company's goals would make its chemist workforce close to 15 
percent female and over 7 percent minority by 1983, when the decree expires. 

Uniroyal also agreed to raise its goals for skilled blue collar trade jobs to 
5 percent for minorities and 4.4 percent for women. 

In semi-skilled operative jobs, the decree specifies an annual hiring goal for 
minorities of 40 percent, and for women a goal of 35 percent except where they are 
adequately represented. 


(More) 
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To achieve these goals, Uniroyal has agreed to strengthen its affirmative 
action steps. 

For example, the company is encouraging women and minorities to bid on jobs 
in every department cf the Mishawaka facility, and is expanding: job vacany advertising. 

In addition, Uniroyal has set up a special program to inform former female 
employees of their reinstatement rights. These workers, laid off by the company in 
the late 1960s and early 1970s, will also benefit from more legal ‘liberal bidding 
procedures for non-traditional jobs. 

Uniroyal has also agreed to provide women, in particular, with more accurate 
information on difficult or potentially hazardous jobs. 

The consent decree also outlines several job counseling programs to channel 
minorities and women into both blue and white collar jobs traditionally held by 
white males. 

These programs will provide more extensive job and training opportunities for 
applicants to enter professional, technical, supervisory and higher-paying craft jobs. 

The company will also expand its recruiting efforts within the local community 
and better identify promotable women and minorities within the Mishawaka plant. 

The consent decree, effective in March, will not require Uniroyal to set any 
additional EEO goals during its three year term. 

However, Uniroyal will be required to report semi-annually on its progress in 
meeting the settlement terms. 

If possible EEO violations are found, the decree could be extended beyond 
1983. Unresolved allegations could lead to further enforcement action. 


Uniroyal was debarred from federal contract work in July 1979 for its refusal 
to provide information on alleged job bias at its Mishawaka facility. 


The company was later reinstated after it agreed to the settlement of sex 
discrimination charges. 


OFCCP, part of the department's Employment Standards Administration, protects 
job rights of women, minorities, members of religious and ethnic groups, handicapped 
persons and veterans employed by federal contractors. 

#7? 








Week of April 21, 1980 
LABOR DEPARTMENT ISSUES NEW BOOK 
DEDICATED TO FORMER SECRETARY FRANCES PERKINS 

WASHINGTON -- “Protecting People at Work," a new 364-page illustrated reader in 
occupational safety and health issued by the U.S. Department of Labor, is dedicated to 
the memory of former Secretary of Labor Frances Perkins. 

The book, containing specially commissioned articles on various aspects of the 
problem of deaths, injuries and illnesses in American workplaces, was released by the 
Government Printing Office to coincide with ceremonies on April 10 dedicating the 
Labor Department's headquarters building in Washington, D.C. in honor of Frances 
Perkins. 

The articles in the book were written by experts from labor, industry, government 
and the academic community especially for the volume. There is also a foreword by 
Labor Secretary Ray Marshal! and a dedication to Perkins, noting her many contributions 
to efforts to improve the safety and health of working people. 

In his forword, Secretary Marshall states the passage of the Occupational Safety 
and Health Act of 1970 “has helped fulfill a promise that our nation's workers need not 
trade their labor for the risk of accidents or illness." 

Marshall writes that, "One of the law's greatest achieyements has been,to create 
yope and awareness that with labor, management, government and the research conmunity 
working together, occupational hazards can be controlled and eliminated,” 

The dedication notes that "from the very beginning of her distinguished public 
service career, Frances Perkins realized that the American worker was too valuable 
a resource to be wasted." 

"It is fitting that ‘Protecting People at Work’ be dedicated to Frances Perkins, 
whose efforts to improve the safety and health of working people helped pave the way for 
the many scientific and legal protections now quaranteed to all working Americans. | 
Working conditions have improved greatly since 1880 (year of her birth) but much remains 
to be done. Frances Perkins’ spirit and commitment to insuring better working conditions 
serve as a guide to everyone seeking to make our Nation's job sites safer and more 


healthful." 


The $6.50 book is available from the Superintendent of Documents, Government 
Printing Office, Washington, D.C. 20402. Stock Number 029-015-00055-4, 
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Week of April 21, 1980 


OSHA, SBA COOPERATE TO INCREASE CONSIDERATION 
OF SMALL BUSINESS IN JOB SAFETY, HEALTH RULEMAKINGS 


WASHINGTON -- The Occupational Safety and Health Administration and the 
Smal] Business Administration announced a cooperative effort to increase participation 
by small business in OSHA rulemakings and introduce more flexibility in the application 
of new job safety and health standards to smaller firms. 

Dr. Eula Bingham, head of the Labor Department's OSHA and SBA Administrator 
Vernon Weaver, said that the goal of a memorandum of agreement is to ease the financial 
and technical difficulties small businesses may face in complying with OSHA standards. 

The new agreement calls for OSHA and SBA to work together to identify small 
businesses that may be affected by new OSHA standards. Small business employers will 
be given the opportunity and encouraged to present their concerns to OSHA as early 
as possible in the rulemaking process. They will be encouraged to suggest alternatives 
to any proposed regulation in order to minimize the financial burdens on small employers. 
Technical assistance in testifying at hearings and making comments for the record will 
be provided to any small business group requesting it. 

The anticipated result of these programs to involve small firms employers in 
OSHA rulemakings will be job safety and health standards that may be more flexibly 
applied to small businesses. This kind of flexibility is already embodied in some 
current OSHA regulations, such as the lead structure which allows for varying exposure 
levels and compliance schedules depending on the industry segment affected. 

In a separate memorandum, the two agencies have also agreed to participate in 
special efforts to provide informal assistance to small business employers. For 
example, someone receiving an OSHA compliance loan may need help in locating the most 
cost-effective method of eliminating problems with chemical fumes. The two agencies 
would then provide assistance as appropriate. 

Also under discussion is a new agreement to improve the method by which OSHA 
and SBA cooperate in granting loans to small business employers needing financial 
assistance to meet OSHA requirements. 


### 





Week of April 21, 1980 


MSHA ISSUES FINAL RULE. ON DUST SAMPLING 
WASHINGTON --The U.S. Department of Labor's Mine Safety and Health Administration 


(MSHA) has issued a final rule ‘improving and simplifying the procedures that mine 
operators must follow for sampling respirable coal mine dust. 

The amendments also include new requirements for the certification of individuals 
who take samples and calibrate or maintain the sampling equipment. 

Under the new rule, two types of sampling will be required. "Designated 
occupation samples" are to be collected on each unit of mining equipment used by a 
production crew for the extraction of material. Each of these units must be sampled 
for five shifts, on a bimonthly basis, with the samples collected in the environment 
of the occupation receiving the greatest exposure to respirable coal mine dust. For 
example, in the continuous mining system, where the continuous mining machine operator 
generally receives the greatest exposure to dust of any one on the production crew, 
this job would be the subject of the "designated occupation sample." 

At other locations in the mine where high concentrations of respirable dust 
may occur, "designated area samples" are required. Jn these areas, which might 
include haulageways, transfer points, and dumping stations, samples must be collected 
once every two months. When the results show the respirable dust’ to be in excess of 
the standard's limits, five more samples, taken on consecutive shifts, will be required. 
If the average of these five samples exceeds the limit, MSHA will issue a citation to 
the mine operator. 

To assist the operator in complying with the new procedure and to ensure that 
sampling equipment is properly calibrated and maintained, the new rule will require 
persons who perform these functions be certified by MSHA. 

An amendment to the MSHA standards covering ventilation systems and methane 


dust control plans requires that all such plans must list the specific locations where 
the newly required "designated area samples" will be collected. 


The amendments, covering Parts 70 and 75, Title 30, Code of Federal Regulations, 
take effect Nov. 1, 1980. They were published in the Federal Register on April 8, 
1980. 





Week of April 21, 1980 


EMPLOYMENT SHIFTS DOCUMENTED 
BY NEW STATE AND AREA DATA BOOK, 


WASHINGTON -- A new data book, “Employment and Earnings, States and Areas," 


published by the Bureau of Labor Statistics of the U.S. Department of Labor, documents 


significant employment growth in the South during the past 2 decades and, more recently, 


tn the West. 


The publication, fourteenth in a series, provides revised data on nonagricul tural 


employment, hours, and earnings by industry for all States and for 246 major labor areas. 


The accompanying maps contrast the pattern of employment growth during the 
pogt-World War II period, 1948-78, with the recent. S~year period, 1973-78, 
characterized by energy shortages. The long-term (1948-78) pattern shows extensive 
growth in the Southeast and the Southwest, while the short-term (1973-78) pattern 
shows a shift to stronger growth patterns in Mountain and Pacific Northwest States as 
well as Southwest States. 

The Northeast States show sluggish employment growth patterns for both time 
spans. 

The State and area data book is the first in the series to classify State and 
area data using the 1972 Standard Industrial Classification Manual. These data are 
used as economic indicators, as a base for marketing and plant location studies, for 
Wage negotiations, and for mobilization and labor force planning. 

The State and area data book is a joint Federal-State undertaking, prepared from 
data submitted by employers and compiled by State employment security agencies and 
State departments of labor in cooperation with the Bureau of Labor Statistics and the 


Employment and Training Administration. 
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“Employment and Earnings, States and Areas, 1939-78," Bulletin 1370-13, is 


available for $9.00 from BLS regional offices or from the Superintendent of 


Documents, U. S. Government Printing Office, Washington, D. C. 20402. (Make checks 


or money orders payable to the Superintendent of Documents. Refer to Stock No. 


029-001-02420-7, “Employment and Earnings, State and Areas,” Bulletin 1370-13.) BLS 


regional offices are in these cities: 


Bureau of Labor Statistics 

John Fitzgerald Kennedy Federal 
Building 

Government Center ~ Room 1603 A 

Boston, Massachusetts 02203 


Bureau of Labor Statistics 
1515 Broadway - Suite 3400 
New York, New York 10036 


Bureau of Labor Statistics 

3535 Market Street 

Post Office Box 13309 
Philadelphia, Pennsylvania 19101 


Bureau of Labor Statistics 
1371 Peachtree Street, N.E. 
Atlanta, Georgia 30309 


Bureau of Labor Statistics 
230 8. Dearborn Street 
Chicago, Illinois 60604 


Bureau of Labor Statistics 
555 Griffin Square Building, 2nd Floor 
Dallas, Texas 75202 


Bureau of Labor Statistics 
911 Walnut Street 
Kansas City, Missouri 64106 


Bureau of Labor Statistics 
450 Golden Gate Avenue, Box 36017 
San Francisco, California 94102 





Dear Consumer 


Elderly Consumers Must 


Protect Themselves 
By Esther Peterson 


When a roofing repair salesman 
knocked on Mrs. Swenson’s door, 
the deal he offered her sounded 
too good to be true. It was. 

Claiming he could cover her roof 
with a new miracle protective 
coating for nine dollars, the sales- 
man quickly convinced the elderly 
widow to sign on the dottéd line. A 
few hours later he came back and 
told Mrs. Swenson he had failed to 
mention the charge was not nine 
dollars, but nine dollars per gal- 
lon. He had already treated half 
her roof, so she agreed to let him 
finish the job. When he did, he 
presented her with a bill for $900. 

Mrs. Swenson, a frail, 115- 
pound woman, was afraid of the 
burly salesman, who stood about 
six feet tall. Bewildered and intim- 
idated, she gave him a check for 
$300, all she had. He grabbed it 
and left. She never saw him again. 

A few days later Mrs. Swenson 
finally gathered the courage to call 
her local consumer protection 
agency. A representative visited 
her home, examined her roof, and 
found it had been sprayed with 
nothing more than black paint. 
The “company” which had done 
the work simply did not exist and 
there was no way to track down 
the salesman. He had probably 
packed up his paint and moved to 
another state. Mrs. Swenson thus 
joined the ranks of senior citizens 
who are favorite prey for conniv- 
ing, dishonest and unconscionable 
“home improvement” contractors. 

Recent studies have shown that 
seniors have more consumer prob- 
lems than the rest of the popula- 
tion — for a number of reasons. 
With less education and poorer 
reading skills than the general 
population, they are less able to 
take advantage of disclosures and 
to rely on salespersons for infor- 
mation. Also, aching joints and 
other infirmities make it difficult 
for them to shop around. 

In addition, hearing and vision 
impairment makes it harder for 
the elderly to bargain, and a high- 
er rate of mental health problems 
affects their shopping skills and 
judgment. A fear of loneliness and 
aging renders them more suscep- 
tible to “come-ons” from ingrati- 
ating salespersons. And poor self 
images about their competence 
prompt them to be more easily in- 
fluenced than younger people. 


It should be as éasy to avoid un- 
scrupulous schemes as it is to fall 
into them. Whenever the doorbell 
rings, STOP and investigate be- 
fore signing anything. Here are a 
few simple rules to follow: 

@ Check a contractor’s reliabili- 
ty and performance with the Bet- 
ter Business Bureau or a local con- 
sumer protection agency. 

@ Since plumbers, electricians, 
carpenters and general contract- 
ors are usually licensed by state 
licensing boards, ask to see their 
licenses. 

© If home repair work really 
needs to be done, get written es- 
timates from two or three reliable 
contractors to determine these 
costs. 

© Review a contract carefully 
before signing. 

© Beware of people who want 
full payment in advance. If the 
contractor fails to do the work or 
does it improperly, the recourse of 
withholding payment will be lost. 

@ Be aware of high pressure 
sales techniques from door-to- 
door salespersons. 

The Federal Trade Commission 
has a regulation that requires a 
“cooling off’ period for door-to- 
door sales. This rule requires that 
the salesperson (1) inform con- 
sumers of their right to cancel the 
contract; (2) give consumers two 
copies of the cancellation form; 
and (3) give consumers a dated re- 
ceipt or contract that shows the 
name and address of the seller. 

If a consumer decides to cancel 
the purchase, one copy of the form 
must be signed and mailed to the 
address given any time before 
midnight of the third business day 
after the contract date. 

This rule, however, would not 
have helped Mrs. Swenson, since 
the company was a total fraud. 
What would have helped her was 
to have fully investigated before 
she invested. 

To learn how to avoid problems 
like Mrs. Swenson’s and to get 
hundreds of other consumer tips, 
write for a free copy of the Con- 
sumer’s Resource Handbook, De- 
partment 635H, Pueblo, Colorado 
81009. 

Esther Peterson is Special As- 
sistant to the President for Con- 
sumer Affairs and Director of the 
U.S. Office of Consumer Affairs. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


When people are out of work--or seek new work--they receive training, placement 
services, transitional public service jobs, or unemployment compensation from a state 
or local agency under policies and guidelines developed by the U.S. Department of Labor's 
Employment and Training Administration. 

# # # 

The U.S. Department of Labor's Employment and Training Administration contracts 
for experimental and demonstration programs to guide its long-term actions and directs 
a few national programs. 

# # # 

The U.S. Employment Service directs the federal-state employment service system, 
a nationwide network of some 2,400 local offices staffed by about 35,000 state 
employees; the state employment services make some 6 million job placements each year, 
offer a variety of employer services, and provide other services to applicants, 
including counseling, testing and referral to training. 

# # # 

The federal-state employment service system was created to help all Americans 
but has special programs for groups with special problems, including Vietnam-era 
veterans, disabled veterans, welfare recipients, minority group youths, older workers, 


and the handicapped. 





U.S. DEPARTMENT OF LABOR FIRST CLASS MAIL 

OFFICE OF THE SECRETARY 

WASHINGTON, D.C. 20210 POSTAGE ANDO FEES PAID 
pea ERNE- ENT Tel U.S. DEPARTMENT OF LABOR 
OFFICIAL BUSINESS 


PENALTY FOR PRIVATE USE, $300 LAB - 441 


4B8106GAINAZ00NAA MOO7 
MARCIA GAINEY 

XEROX UNIV. MICROFILMS 
300 NORTH ZEEB RD. 

ANN ARBOR MI 








